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,AGREEMENT to be effective on the 1st day of June 1, 1997, by and between the
TARR'YTOWN POLICE BENEVOLENT ASSOCIATION, INC. (hereinafter referred. to
as the "Association") an incorporated Association, and the VILLAGE OF
TARRYTOWN, a municipal corporation (hereinafter referred to as the "Village")
organized and existing under and by virtue of the Village Law of the State of New York.
WIT N E SSE T H:
'WHEREAS, the members of the Association are employed by the Village as
Police Officers, Police Officer Detectives, Sergeants and Detective Sergeants in the
Police Department of the Village; and
'WHEREAS, the Association has heretofore been recognized as the sole and
exclusive negotiating representative for all Police Officers, Police Officer Detectives,
Sergeants and Detective Sergeants of the Police Department of the Village of Tarrytown;
and
'WHEREAS, the parties hereto desire to cooperate in the stabilization of labor
relations by establishing general standards of wages, services and other conditions of
employment, and to provide for the peaceful resolution of disputes and grievances
between the Association and the Village without resort to strikes, lockouts or other
interfer,~nces with the continued and smooth operation of the Police Department of the
Village.
NOW THEREFORE, it is hereby mutually agreed as follows:
ARTICLE I
RECOGNITION
A. In accordance with the Public Employees' Fair Employment Act of 1967, the
Village continues to recognize the Association as the sole and exclusive negotiating
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representative for all Police Officers, Police Officer Detectives, Sergeants and Detective
Sergeants employed by the Village excluding the Chief of Police and Lieutenants
(hereinafter referred to as the "Bargaining Unit").
B. The Village shall deduct from the wages of police officers in the Bargaining
Unit and remit to the Association regular membership dues for those members of the
Association who have signed authorizations permitting such paYroll deductions.
A.gency Shop Fee Deduction - The Village agrees to deduct from the wages of an
employ€:e who is not a member of the Association but who is represented by the
Associaltion for the purpose of collective bargaining, an Agency Shop fee in the amount
as established by the Association, provided that the Association establish and maintain a
procedure providing for the refund to any employee demanding the return of any part of
such Agency Shop Fee deductions which represent the employee's pro-rata share of the
expenditures by the Association in aid of activities or causes only incidentally related to
terms and conditions of employment.
C. Nothing contained herein shall be construed to deny any member of the
Association his/her rights under the New York Civil Rights Law, the New York Civil
Service Law or any other statute or regulation of the State of New York, the County of
Westchester or the Village of Tarrytown.
ARTICLE II
COMPENSATION
A.. Step movement - All members shall receive their Step/Increment on their
anniversary date.
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Promotions -All promotions shall be at the discretion of the Village,
subject t.othe provisions of the Civil Service Law.
B. Base Wage - (1) Effective with the dates as set forth herein, the Base
Wage shall be:
Police Officer
Step 6/1/97
6 -RecruitIPolice Academy*
5 -Starting $29,537
4 -After 1 year $41,501
3 -After 2 years $46,713
2 -After 3 years $51,920
1 -After 4 years $57,131
Detective ** $62,844
Sergeant *** $65,986
Detective Sergeant **** $68,790
6/1/98
$30,682
$43,109
$48,523
$53,932
$59,345
$65,280
$68,544
$71,457
6/1/99
$25,000
$31,871
$44,779
$50,403
$56,022
$61,645
$67,810
$71,201
$74,227
6/1/00
$25,000
$33,106
$46,514
$52,357
$58,193
$64,034
$70,437
$73,959
$77,102
* - An employee hired on or after June 1, 1999, who has not completed the required
Municipal Police Training Council (MPTC) police academy, shall be hired at
the Recruit/Police Academy rate for six (6) months (26 weeks), starting from the
date of hire as set forth above. Thereafter, that employee shall move to Step 5
Starting.
** - Detective(s) shall be paid a 10% differential over and above the Step 1 Base
Wage of the Police Officer.
*** - Sergeant(s) shall be paid a 5% differential over and above the Base Wage of
Detectives.
**** - Detective Sergeant(s) shall be paid a 4.25% differential over and above the Base
Wage ofSergeant(s).
(2) The K-9 unit member(s), shall be paid an additional two (2) hours of
straight time pay per week above their Base Wage, paid in each pay period, in recognition
for the off duty care and maintenance of their dog. This pay shall be included in the
computation of overtime, Holiday and unused Personal Leave payment.
(3) Any officer assigned to act as a superior officer shall, except in the
case of the replacement of the Police Chief, after ten (10) hours or more per work week in
the higher classification, be compensated at the higher rate for all time worked in that
classific:ation that week.
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overtim{:, Holiday and unused Personal Leave payment:
'Years of Service 6/1/97 6/1/98 6/1/99 6/1100
5 through 9 $600.00* $675.00 $750.00 $825.00
$.3086/hr. ** $.3472/hr $.3858/hr $.4244/hr
10 through 14 $750.00 $825.00 $900.00 $975.00
$.3987/hr. $.4244/hr. $4630/hr $.4688/hr
15 and above $900.00 $975.00 $1,050.00 $1,125.00
$.4630/hr. $.4887/hr. $.5401/hr $.5787/hr
-
C. Longevity Pay - Each unit member shall be entitled and paid longevity based
on their anniversary date (date of hire) with the Village in accordance with the following
schedule:. All unit members shall have longevity included in the computation of
*
**
- Annual amount is to be paid on anniversary date.
- Hourly rate is exact rate to be paid in the computation as set forth above.
D. (1) Overtime - All unit members shall be paid overtime after eight (8)
hours of their scheduled work day, or in the event they are called in on their pass days
(days oft) by the Chief of Police or designee, or in excess of their scheduled workweek.
All overtime shall be paid at the rate of time and one-half (1.5X), including longevity and
K-9 payment, and Detective Bureau Stand-By- Time, where applicable, at the hourly rate
of that unit member. At the unit member's option, overtime may be paid either in cash or
compensatory time off. In the event a unit member elects compensatory time off, there
shall be a maximum of eighty (80) hours accumulation at any given time.
All compensatory time off shall be requested in writing to the
Chief of Police or designee and shall not be unreasonably denied. The parties agree that
compensatory time off shall not be granted in the event that the uniform patrol manpower
is less than three (3). No unit member shall request to be paid more than forty (40) hours
4
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of accuJtnulated compensatory time during the twelve (12) months preceding his/her
retirement from the Village.
Overtime shall be calculated and paid as follows:
10 through 15 minutes - one-quarter(~) of an hour
16 through 30 minutes - one-half (~) of an hour
31 through 45 minutes - three-quarters (3,4)of an hour
46 through 60 minutes -one (1) hour
All paid leave taken shall be considered as hours worked for the
computation of overtime.
(2) Members who work overtime on off-duty time which is not
contiguous to their scheduled work time, shall be entitled to a minimum of three (3) hours
pay at time and one half (I 1/2) rate or time and one half (1 1/2) for such overtime
worked, whichever is more.
(3) All unit members except those assigned to the Detective Bureau, who
are placed on Stand-By, shall receive a minimum of two (2) hours of pay at the rate of
time and one half (1.5X), inclusive of longevity, and K-9 payment at the applicable
hourly rate of that unit member, or time and one half (1.5X) for all hours or part thereof,
worked in excess of the minimum guarantee.
In the event that a unit member is placed on Stand-By, and the Village
provides the member with a beeper, the above paragraph shall not apply.
lIowever, in the event that member is called, he/she shall be entitled to two (2)
hours pay at time and one half (1.5X), inclusive of longevity, K-9 payment and
Detective Stand-By-Time, at the applicable hourly rate of that unit member, or
5
»'0
~~
On or after 6/1/88
On or before 5/31/88 but Drior to 6/1/99 On or after 6/1/99
Detecti ve $900.00 * $555.00 $400.00
$.4630/hr. ** $.2855/hr. $.2058/hr.
Detective Sergeant $1,900.00 $555.00 $400.00
$.9744/hr. $.2855/hr. $.2058/hr.
tilme actually worked, whichever is greater. Travel time to the location designated
f,orwork shall be considered time worked, to a maximum of one-half (i/2) hour..
(4) Members who work overtime for the July 4th Celebration between the
hours of 6:00 p.m. and 12:00 midnight, shall be entitled to two times (2X) their normal
rate of pay for overtime worked between those hours.
(5) Unit members who are assigned to the Detective Bureau shall be
entitled to an annual payment for "Stand-By Time" as set forth below. Any unit member
assigned to the Detective Bureau on or before May 31, 1988 and becomes Detective
Sergeant, shall receive the annual payment of$I,900.00.
* - }~ual amount is to be paid as set forth below.
** - IIourly rate is exact rate to be paid in the computationas set forth below.
(6) The hourly rate as set forth above shall be incorporated and placed
into the Base Wage and included in the computation of overtime, Holiday and unused
Personal Leave payment.
ARTICLE III
VACATIONS
A.. Each member of the Police Department in the Bargaining Unit shall be
entitled to an annual work day vacation as set forth below:
6
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After the following number of full years of consecutive service:
Years
One (1)
Five (5)
Ten (10)
Work Davs
Fifteen (15)
Twenty (20)
Twenty-five (25)
B. Accumulated vacation time may be taken in whole or in part, at such time or
times as the Chief of Police may determine.
c. Effective June 1, 1999, no unit member shall accumulate more than two
(2) years' vacation, to a maximum of fifty (50) days. Those unit members who, as of
June 1, 1999, have more than fifty (50) vacation days accumulated, shall not accumulate
any additional vacation days. Such unit members shall reduce their accumulation to
fifty (50) days by taking vacation days in increments of not more than fifteen (15) days in
addition to their regular vacation for each of the next five (5) years to reduce their total to
fifty (50).
If a unit member's vacation is refused by the Chief of Police because of an
emergency or scheduling conflict, such unit member shall be paid for such vacation at the
end of the vacation year at the rate in effect at that time.
ARTICLE IV
HOLIDAYS
.A. All unit members shall be paid for the thirteen (13) named Holidays as set
forth herein, whether worked or not, by separate check, in the first (1st) pay period of
December of each year. The payment shall be based on the rate in effect at the time the
Holiday occurred. The Holiday payment shall include Longevity for all unit members
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and shall also include Stand-By- Time for those in the Detective Bureau, and care and
maintenance paid to the K-9 unit member(s).
B. For the purpose of this Article, the thirteen (13) paid Holidays shall be:
New Year's Day Columbus' Day
Election DayLincoln's Birthday
Washington's Birthday Thanksgiving
Day After ThanksgivingIndependence Day (July 4th)
July 5th Yom Kippur
Christmas Eve DayLabor Day
Christmas Day
Effective June 1, 1999, Washington's Birthday and Lincoln's Birthday
shall be replaced by President's Day and Martin Luther King, Jr.'s Birthday.
C. Members who work or are scheduled to work and/or on vacation on any five
(5) of the Holidays enumerated in "B" of this Article, shall, except members who are on
sick leave, be entitled to eight (8) hours of compensatory time off. This compensatory
time for Holidays shall not be included as part of the eighty (80) hour bank established in
this Agn~ement for overtime work, but shall be credited to a Compensatory Holiday Time
Bank. It is agreed and understood by the parties, that the maximum Holiday
Compensatory Time which may be earned by any member in any year (January 1 through
December 31) shall be five (5) days.
D. Members may, upon written request to the Department, receive compensatory
time off for any Holiday worked. Such compensatory time off shall be subject to the
approval of the Department, approval not to be unreasonably withheld.
E. All unit members shall be paid for all unused Holiday Compensatory Time as
of DeceJllber 31st of each year, by separate check, in the month of January following the
8
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year in vrhich the unused Holiday Compensatory Time was earned. The payment shall be
based on the rate in effect at the time the Holiday occurred. The Holiday Compensatory
Time payment shall include Longevity for all unit members and shall also include Stand-
By-Time: for those in the Detective Bureau, and care and maintenance paid to the K-9 unit
member(s).
ARTICLE V
PERSONAL LEAVE
j.~. All unit members shall submit their request to the Chief of Police or designee,
no more than thirty (30) calendar days or a minimum of forty-eight (48) hours prior to the
taking of a Personal Leave Day, except in the case of taking an Emergency Personal
Leave D'ay. Emergency Personal Leave Day(s) shall only be taken for situations where
advanced planning (48 hours notice) cannot be provided. An example of such situations
would include: sudden illness of direct family member and/or relative; accident;
unforese:en house or car repair.
Effective June 1, 1999, a maximum of two (2) Emergency Personal Leave days
shall be granted to each unit member without a reason being required of the member.
Additional Emergency Personal Leave days shall be granted to unit members with a
reason being provided in writing by the member upon his/her return to work. Additional
Emergency Personal Leave shall be utilized only to conduct personal business that cannot
be conducted at times other than during the member's work hours.
?~0 non-emergency Personal Leave shall be granted on Memorial Day, the day of
the Inde:pendence Day celebration, Halloween, and the midnight tour of the day after
Hallowe:en. Non-emergency Personal Leave requested for Christmas Day shall be
9
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granted on a seniority basis for each tour of duty provided manpower does not drop below
the minimum.
B. All new unit members shall receive personal leave on a pro-rated basis during
their first (1 st) year of employment as follows;
One (1) day credited on date of hire.
One (1) additional day for every three (3) months of service until that unit
.
member's first (1st) May 31st. Effective that June 1st, all unit members shall be credited
and entitled to five (5) personal leave days per year. All unit members shall be paid in
cash, at the. rate in effect on May 31st of each year, in the month of June, for unused
persona] leave as follows:
Police and K-9 Officers - 2 days maximum
Sergeant(s) -2 days maximum
Detective(s) - 1 day maximum
Detective Sergeant(s) - 1 day maximum
All personal leave not used by May 31st of each year, except as set forth
above, shall be lost.
c. Personal leave days shall not be cumulative and shall not be used as
additional sick leave or vacation time.
I). Association Business - Any member of the Association's three (3) Executive
Board sleats shall be entitled to use a total maximum of nine (9) days in each contract
year, to attend Association business. All requests shall be made in writing to the Chief of
Police ~lho shall not unreasonably deny the request.
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ARTICLE VI
TWENTY YEAR RETIREMENT
The Village shall continue in effect, the optional Twenty Year Retirement Plan for
Police, pursuant to Section 384 (d) of the Retirement and Social Security Law of the State
of New 'York, the full cost of which Plan shall be borne by the Village.
The Village acknowledges having heretofore made the election set forth in
Section 375(i) of the Retirement and Social Security Law of the State of New York.
ARTICLE VII
MEDICAL, LIFE INSURANCE AND DENTAL PLAN
A.. Medical Insurance - (1) The Village agrees to pay 100% of the premium or
cost for the individual employee and dependents for coverage under the Core Plus
Medical and Psychiatric Enhancements, as described in the New York State Insurance
Plan (known as the Empire Plan).
The Village agrees to provide access to Health Maintenance Organizations
(HMO's) for unit members to select from as an alternative from the primary plan as set
forth above. The Village shall not be responsible to pay more than the cost of the primary
plan.
(2) In the event a unit member dies in the line of duty, the Village shall
continue to provide, at no cost to the spouse and/or eligible dependents, coverage as set
forth above until such time as those affected obtain medical insurance coverage.
(3) All employees hired after March 14, 1994 will pay twenty-five (25%)
percent of the premiums for health insurance coverage until they achieve Step 1 Police
11
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Officer. Once they achieve this level, they will pay 1% of their annual base salary each
year until they retire.
B. In the event the Village seeks to change the health insurance plan and its
benefits, the change(s) shall be submitted in writing to the unit President. In the event the
Association does not operate under a President based organization, the change(s) shall be
submitted to the Executive Committee of the Association. The Association shall respond
to the Village within 90 calendar days that they agree or disagree that the change is
comparable to the existing plan and benefits. In the event the Association does not agree
that the new health insurance plan and benefits are comparable, the parties agree to
submit this matter to expedited arbitration through the American Arbitration Association
(AAA) pursuant to their voluntary rules and procedures in effect at that time. The parties
reserve the right to select an arbitrator to hear this matter. The arbitrator's decision and
function shall be as set forth in Article X - Grievance Procedure. In no event shall any
change in the health insurance plan and benefits be effectuated until such time as an
arbitration award has been issued which permits the change on the plan provider.
C. Any employee who wishes to not participate in the health insurance program
will receive a cash payment in two equal payments (June and December) in the following
manner:
$1,000.00 for refusal of individual coverage
$2,000.00 for refusal of family coverage
Any employee who wishes to refuse this coverage must show proof of
coverage elsewhere.
12
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JD. Welfare Plan - The Village shall contribute to the Tarrytown Police
BenevoJlent Association, Inc. Welfare Program as follows:
June 1, 1997
June 1, 1998
June 1, 1999
June 1,2000
Single
$75.00/month
$75.00/month
$75.00/month
$75.00/month
Familv
$110.00/month
$110.00/month
$115.00/month
$ 120.00/month
(1) Should the cost of the Welfare Plan exceed the contribution above, the
member shall be responsible to pay for the difference. Family coverage shall only be
provided to members of the Police Department with families eligible for coverage.
(2)
_If the full amount is not needed to continue the current program then the
Village shall pay only the amount needed to continue the current programs, but in no
event shall the Village be required to pay more than the amounts set forth herein.
ARTICLE VIII
ANNUAL WORK DAYS
.I!\. Members shall work a duty schedule that reflects an average of 243.3 work
days per year. Effective June 1,1999, one (1) additional day shall be added for purposes
of training. The Chief of Police shall post the schedule for training days at least
thirty (30) calendar days in advance. Unit members shall sign-up for and attend the day
that best fits his/her schedule on a first come, first serve basis. Once a unit member has
signed up, he/she may not request leave (personal, compensatory time, vacation) for that
day.
B. The "A" Line Tour:
1. The parties agree that a steady "A" line (11 :30 p.m. to 7:30 a.m.)
shall be a permanent tour of duty.
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2. The Chief of Police or his/her designee shall set the
maximum/minimum staffing levels for the "A" line. This decision shall not be subject to
grievance or grievance arbitration.
3. "A" Line Bidding and Limitations - The "A" line shall be staffed
following an annual bidding conducted by the Department between November 1st and
November 30thof each year, to be effective on January 1st of the following year. All unit
members shall have the right to bid the "A" line by seniority within rank on a voluntary
basis subject to the restrictions outlined below.
a. No Police Officer shall be permitted to volunteer for the
"A" line tour during his/her Civil Service probationary period.
b. No Sergeant shall be permitted to volunteer for the "A" line
tour during his/her Civil Service probationary period following his/her promotion to the
rank of Sergeant.
c. K-9 officers, Community Oriented Police Officers
("COPStI) officers actively assigned to the program, and Detectives, shall not be
permitted to volunteer for the "A" line tour.
d. In the event a unit member who has volunteered for the "A"
line tour is designated as a Chronic Absentee as described in the Department Rules and
Regulations, the Chief of Police shall have the discretion to remove said member from
the "A" line tour.
14
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4. Involuntary Assignments:
a. In the event there are an insufficient number of volunteers,
the Chief of Police shall assign unit members to the "A" line based upon the inverse order
of seniority within rank subject to the restrictions set forth below.
b. Involuntary Assignments for Sergeants shall go four (4)
deep into the rotation and involuntary assignments for Police Officers shall go ten (10)
deep into the rotation, excluding K-9 officers, Community Oriented Police Officers
("COPS I")officers actively assigned to the program and Detectives.
c. No Police Officer shall be assigned to the "A" line tour
during his/her Civil Service probationary period.
d. No Sergeant shall be assigned to the "A" line tour during
his/her Civil Service probationary period following hislher promotion to the rank of
Sergeant.
e. No unit member shall be involuntarily assigned to the "A"
line tour for a period of more than one (1) year, provided however, that upon completion
of the Civil Service probationary period, said unit member shall replace the most senior
unit mernber within rank, if any, who has been involuntarily assigned to the "A" line tour,
and this partial period, if less than eight (8) consecutive months shall not be counted
towards the one (1) year limit for involuntary assignments. If such member has served
eight (8) consecutive months or more at the time he/she is replaced, such service shall
satisfy his/her one (1) year obligation.
15
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f. Any unit member involuntarily assigned to fill a slot
vacated by a member who has been designated as a Chronic Absentee shall have su~h
time credited towards his/her one (1) year involuntary assignment maximum.
5. Light Dutv Officers - In the event there are more light duty officers
availabll~ on one shift than can be effectively utilized ("A" line and/or other tours of duty),
assignedl tours may be altered by the Chief of Police to effectively utilize such officees.
Such ahered assigned tours shall be filled on the basis of seniority among the members on
light dU1ty,with the most senior member within rank having the first choice of assigned
tours subject to the limitations set forth in paragraph 3. In the event there are an
insufficient number of volunteers among the light duty officers for such altered assigned
tours, involuntary transfers necessitated by such moves shall be done in inverse order of
seniority within rank, subject to the limitations set forth in paragraph 3 and 4.
6. Vacancies:
a. In the event an "A" line vacancy occurs during the year due
to pronl0tion, resignation or retirement (including disability retirement), or the
designation of a member as a Chronic Absentee, unit members shall have the right to bid
the "A" line subject to the procedures and limitations set forth in paragraph 3 above,
provided the vacancy is anticipated to be for more than thirty (30) calendar days.
b. In the event there are an insufficient number of volunteers
for "A" line vacancies that occur during the year, the Chief of Police shall fill such
vacancies by inverse order of seniority within rank subject to the procedures and
limitations set forth in paragraph 4, provided the vacancy is anticipated to be for more
than thirty (30) calendar days.
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7. Vacations - Notwithstanding the provisions of this Article, the
Chief of Police may involuntarily assign a member not assigned to the "A" line to cov~r
the vacation-block schedules of those members regularly assigned to the "A" line,
provided the Chief of Police provides at least thirty (30) calendar days' notice to the
member involuntarily assigned to the "A" line for this purpose.
8. In the event the Village or the Association detennines that the
pennane:nt "A" line is not practical to continue after May 31, 2001, either party may
request in writing by not later than May 24, 2001, to commence negotiations to modify or
eliminat,e it. If an agreement is not reached within two (2) months after the
commencement of negotiations, the matter shall be submitted to arbitration pursuant to
Article )(
-Grievance Procedure. Effective May 31, 2001, this paragraph shall expire and
shall no longer be considered part of this Agreement.
C. All unifonned Sergeants tours of duty shall be as follows:
"A" line - 11:00 p.m. to 7:00 a.m. and/or 11:30 p.m. to 7:30 a.m.
"B" line - 7:00 a.m. to 3:00 p.m. and/or 7:30 a.m. to 3:30 p.m.
"C" line - 3:00 p.m. to 11:00 p.m. and/or 3:30 p.m. to 11:30 p.m.
In the event two (2) uniformed Sergeants are scheduled to work on the same line
as set forth above, one (1) will work on the hour with the other working on the half hour
tour of duty line. In the event only one (1) uniformed Sergeant is scheduled to work, that
Sergeant shall work on the hour tour of duty line.
D. Effective July 15, 1999, no patrol division unit member shall be
involuntarily removed by the Chief of Police from his/her regularly scheduled tour
without a minimum of twelve (12) calendar days' notice.
17
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ARTICLE IX
DUTY APPAREL
A.. Effective with the dates set forth herein, the Village shall pay' each unit
member the following amounts in a lump sum, by separate check for the purchase and
maintenance of duty apparel:
6/1/97
$700.00
6/1/98
$725.00
6/1/99
-$750.00
6/1/00-
$775.00
The above payment shall be paid no later than June 30th of each fiscal year and
shall be for the fiscal year in which payment is made.
In the event that a member either resigns or is terminated for cause during the
fiscal year for which the Village has made the above payment, the Village shall be
entitled to reimbursement based on the member's full months of service within that fiscal
year .
B. A unit member who is required by the Chief of Police or designee to purchase
a winter coat, shall be reimbursed up to a maximum of two hundred and ninety-five
dollars ($295.00). A Village voucher form shall be utilized.
c. In the event of a change in uniform ordered by the Village, the Village shall
assume 100% of the cost of the initial issue of such uniform.
D. In the event that a member's uniform is damaged or destroyed in the line of
duty, thle Village shall pay the cost of repair or replacement upon verification that the
uniform was damaged or destroyed in the line of duty.
E. In the event that a member's personal property is damaged or destroyed in the
line of duty, the Village shall pay the cost of the needed repair or replacement upon
18
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verification that the damage or destruction occurred in the line of duty. The Village's
liability shall be limited to fifty dollars ($50.00) per member, per incident, but not '~o
exceed one hundred dollars ($100.00) per member, per fiscal year.
F. The parties agree that the issue of "bulk" purchase of uniforms for members of
the bargaining unit shall be reviewed by the Labor/Management committee. It is further
agreed that participation in "bulk" purchase shall be at the option of the individu~l
member and shall in no way effect Clothing Allowance entitlement as set forth in "A" and
"B" of this Article.
ARTICLE X
GRIEVANCE PROCEDURE
Section 1 -Definitions: As used herein, shall have the following meaning:
1. "Village" - shall mean the Village of Tarrytown.
2. "Association" - shall mean the Tarrytown Police Benevolent
Association, Inc.
3. i'Employees" - shall mean any person or persons covered by the terms
of this A.greement.
4. "Grievant" - shall mean an employee, group of employees, or the
Association alleging to have a grievance.
5. "Grievance" - shall mean any claimed violation, misinterpretation, or
inequitable application of the Agreement or any other term and condition of employment.
6. "Business Day" - shall mean Monday through Friday, excluding
Holidays.
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Section 2 -General
1. Each "Grievant" shall have the right to present a grievance in accordance wi~h
the proc1edures provided herein free from interference, coercion, restraint, discrimination
or reprisal; and shall have the right to be represented by the Association at all stages of
the Grievance Procedure.
2. Written responses are required to be provided at all stages of the Grievance
Procedure as set forth herein to the "Grievant" and Association on the form attached
hereto and made a part of this Agreement.
3. No grievance shall be filed later than thirty (30) calendar days after the date on
which the Association became aware of the act or omission giving rise to the grievance.
4. Each grievance shall contain a short plain statement and specific reference(s)
to the violation(s) alleged as set forth in Section 1 -Definitions, sub-section 5, therein.
5. Settlement of a grievance by mutual agreement, prior to the issuance of an
arbitrator's award as provided herein, shall constitute precedent in other and future cases
only in the event that the Village and Association agree, in writing, that such settlement
shall have such as effect.
6. A settlement of, or an award upon, a grievance mayor may not be retroactive
as the equities of each case demand. In no event, however, shall such settlement or
award h~ retroactive to a date earlier than thirty (30) calendar days prior to the date that
the grievance was first (1st) presented in accordance with sub-section 3 nerein.
7. Failure by the Village to meet the various time requirements specified herein,
shall result in advancing the grievance to the next step.
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Section 3 -Procedure
Step 1: Chief of Police
The Grievant shall present the grievance in writing, on the grievance fonn
attached hereto and made a part of this agreement, to the Chief of Police, not later than
the date described in Section 2.3 hereof. The Chief of Police shall forthwith, upon
receiving the grievance, make a good faith effort to resolve same, including as
appropriate, discussions with the employee(s), investigation and consultation with his
superior. The Chief of Police shall reply to the Grievant, in writing, on the grievance
fonn, within ten (10) business days of receipt of the grievance.
Step 2: Village Administrator
In the event the Grievant wishes to appeal an unsatisfactory decision of Step 1, the
appeal nlust be presented to the Village Administrator within five (5) business days from
the date of receipt of the Step 1 decision. The Village Administrator shall issue a written
decision on the grievance fonn, to the Grievant, by the end of the fifth (5th) business day
after recdpt of the grievance.
Step 3: Arbitration
In the event the Association wishes to appeal an unsatisfactory decision at Step 2,
a demand for arbitration shall be submitted to the Village Administrator withiI). five (5)
business days from receipt of the Step 2 decision. The Association shall contact, on a
rotating basis, one of the following panel members to serve as the Arbitrator starting with
number 1 and rotating the list thereafter:
1. Benjamin Falcigno
2. Joel Douglas
3. Jeffrey Sellchek
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The arbitrator shall be required to hear the grievance(s) within sixty (60) calendar
days of notice. In the event that the arbitrator cannot meet the time limits set forth herein,
the parties agree that the next arbitrator scheduled shall be contacted, and so on, until one
of the panel members can meet the time requirements. In the event none of the panel
members can meet the time requirements as set forth herein, the parties agree that the
panel ml~mber who can hear the grievance at the earliest possible date, shall serve as the
arbitrator. The parties agree that either party reserves the right to request that a panel
member be_ removed and submit a replacement name. However, the parties must
mutually agree on a replacement before becoming a panel member.
In the event an employee wishes to appeal an unsatisfactory decision at Step 2,
he/she shall be responsible for all costs related to arbitration, such as, but not limited to,
their attorney or representative's costs, arbitrator's fees and disbursements and transcribed
record, if any.
2. The arbitrator shall have no power to add to, subtract from, or modify the
provisions of this Agreement in arriving at a decision of the issue(s) presented.
3. The arbitrator shall confine himselflherself to the precise issue( s) submitted for
arbitration and shall have no authority to determine any other issue(s) not submitted to
him/her, nor shall he/she submit observations or declarations of opinion which are not
essential in reaching the determination.
4. The decision of the arbitrator shall be final and binding on the parties.
5. All fees and expenses of the arbitration shall be divided equally between the
parties. Each party shall bear the cost of preparing and presenting its own case.
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ARTICLE XI
BEREAVEMENT LEAVE
j~. Members of the Bargaining Unit shall be entitled to four (4) work days
bereavernent leave in the event of the death of a family member.
B. For the purpose of this Article, "family" shall be defined as the member's or
the member's spouse's:
mother sister
father brother
child grandmother
spouse grandfather
guardian (legal or unofficial)
ARTICLE XII
EDUCATIONAL EXPENSES
.A. The Village shall pay the cost of tuition and books in connection with
member's attendance of college for the purpose of taking job-related courses leading up to
a Bachelor's Degree in Police Science or Criminal Justice.
B. The Village's maximum tuition paYment for an Associate Degree and/or
freshman and sophomore years leading to a Bachelor's Degree, shall be as follows:
(1) Maximum of two (2) courses per semester, maximum of four (4)
courses per year.
(2) The maximum paYment for tuition per member by the Village shall be
the average cost of tuition at Rockland and Westchester Community Colleges per course
taken.
(3) The cost of required books.
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(4) Members are not required to attend courses at the institutions set forth
in "2" above, but tuition payment by the Village shall be the average tuition cost per
course of those two (2) institutions.
(5) Members must provide grade received in course paid for by the Village
to the Chief of Police. Members receiving a grade of "D" shall reimburse the Village for
50% of the cost of the course. Members receiving a grade of "F" (or equivalent grade)
shall reiJnburse the Village for 100% of the cost of the course.
Any unit member who withdraws or does not complete the course(s), shall
reimburse the Village for 100% of the cost of the course(s) within thirty (30) calendar
days of dther event. In the event the unit member fails to reimburse the Village as set
forth herein, the Village retains the right to deduct the total amount(s) paid, from that unit
member's paycheck.
:Notwithstanding the above, and in the event a unit member withdraws or does not
complete the course(s) due to a substantial medical reason, then no reimbursement shall
be required.
C. After the member attains an Associate Degree and/or completes the freshman
and sophomore years towards a Bachelor's Degree, and is working toward a Bachelor's
Degree, 1theVillage's maximum payment for tuition shall be as follows:
(1) Maximum of two (2) courses per semester, maximum of four (4)
courses per year.
(2) The maximum payment for tuition per member by the Village shall be
the average cost of tuition at Mercy College, lona College and Pace University, per course
taken.
(3) The cost of required books.
(4) Members are not required to attend courses at the institutions set forth
in "2" above, but tuition payment by the Village shall be the average tuition cost per
course of those three (3) institutions.
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(5) Members must provide grade received in course paid for by the Village
to the Chief of Police. Members receiving a grade of "D" shall reimburse the Village for
50% of the cost of the course. Members receiving a grade of "F" (or equivalent grade)
shall reiJmburse the Village for 100% of the cost of the course.
Any unit member who withdraws or does not complete the course(s),
shall rei.mburse the Village for 100% of the cost of the course(s) within thirty (30)
-
calendar days of either event. In the event the unit member fails to reimburse the Village
as set forth herein, the Village retains the right to deduct the total amount(s) paid, from
that unit member's paycheck.
l'~otwithstanding the above, and in the event a unit member withdraws or does not
complete the course(s) due to a substantial medical reason, then no reimbursement shall
be required.
D. The Village will also pay for any language job-related course (accredited or
non-accredited) subject to the approval of the Police Chief.
E. For the purpose of this Article, "Student Fee" shall be considered as part of
tuition cost.
ARTICLE XIII
LABORIMANAGEMENT COMMITTEE
Section 1: A Labor/Management Committee shall be maintained by the parties to
provide an orderly procedure, outside the grievance procedure, to discuss contractual
.
matters iOfinterest to the Association and the Village and to seek a mutually agreeable
resolution to those matters. If a dispute that is subject to the grievance procedure is
brought to the Labor/Management Committee, then the time limit stated in Article X (C)
shall be .waived.
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Section 2: The Association and the Village shall, within sixty (60) days of the
signing of this Agreement, establish a Labor/Management Committee comprised of: The
Association President and two (2) members of the Association and not more than three
(3) meITlbersappointed by the Village.
Section 3: The Committee shall meet to discuss issues concerning the Police
Departnlent which are of interest to the ViUage and/or the Association and their possible
mutually agreeable resolution. The Association or the Village may call meetings of the
Laborflvlanagement Committee when the need arises. The agenda for each meeting shall
be exchanged between the Village and the Association at least two (2) weeks prior to the
scheduled.date of the Committee Meeting.
Section 4: A Village Member shall act as Chairman of the Committee. The
Chairman shall conduct the meetings, and set the time, date and place of the meetings.
The Chairman shall make all reasonable efforts to make the time, date and place of
meetings by the mutual agreement of the Committee members.
Section 5: In the event that an issue to be discussed by the Committee is a
grievable issue, the time limits set forth in the grievance procedure shall be extended until
the issu~:is reviewed and a report made by the Committee, but in no event shall such time
limits be extended for more than ninety (90) days from the date that the grievable issue
was referred to the Committee for possible resolution.
Section 6: The Chairman shall keep, or cause to be kept, a record of the subject
and conclusions of the Committee meetings and distribute a copy of such record to each
member of the Committee.
Section 7: In the event that a vote on any issue is required during the Committee
meetings, all members of the Committee, including the Chairman, shall be entitled to one
(1) vote.
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ARTICLE XIV
EXISTING BENEFITS
The Village shall not diminish or otherwise limit any benefit with respect to the
terms and conditions of employment enjoyed by the members of the Association prior to
the COI1ll11enCementof this agreement.
Itetired police officers shall continue to receive the benefits previously provided
for them., without diminution.
ARTICLE XV
TERM OF AGREEMENT
This Agreement shall be effective from June 1, 1997 to May 31, 2001.
ARTICLE XVI
COMMENCEMENT OF NEGOTIATIONS
The parties hereto agree to make a good faith effort to commence negotiations for
a successor collective bargaining agreement on or about February 1st of the year in which'
the existing agreement expires, but no later than March 1st of that year.
ARTICLE XVII
SEP ARABILITY
Should any provision contained herein be rendered or declared illegal by reason of
an existitng or subsequently enacted legislation, or any decree of a court of competent
jurisdiction or by the decision of any authorized government agency, it shall not
invalidate the remaining portions thereof, provided however, upon such invalidation the
parties agree that upon demand they will immediately meet and negotiate substitute
27
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provisions for such parts or provisions rendered or declared illegal. The remaining parts
or provisions shall remain in full force and effect.
ARTICLE XVIII
NO-STRIKE PLEDGE
The Association and the Village declare their adherence to the principle that
.
differenGes between them shall be resolved by peaceful and appropriate means without
interruption of essential public services. The Association, therefore, agrees that there
shall be no strike, work stoppages or other concerted refusal to perform work by
personnel covered by this Agreement nor any instigation thereof. Neither the
Association, its officers or directors nor any member of the Police Department shall assert
the right to strike against the Village or shall advocate, assist or participate in any such
strike or impose an obligation to conduct, assist or participate in such a strike.
ARTICLE XIX
REQUIRED LEGISLATIVE ACTION
THE PARTIES AGREE THAT ANY PROVISION OF THIS AGREEMENT
REQUHUNG LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE XX
MATTERS NOT COVERED
The parties agree that to the extent agreement is possible on negotiable items it
has been reached in this Agreement and that negotiations will not be reopened on any
item, whether or not contained herein, during the term of this Agreement, except in
accordance with Article XVII hereof.
ARTICLE XXI
MANAGEMENT RIGHTS
Except as limited by the provisions of this Agreement, all of the authority, rights
and responsibilities of the Village are retained by it, including the sole right to conduct
the business of and carry out the mission of the Village of Tarrytown Police. Such rights
are subject to such conditions, requirements and limitations as may be applicable under
law, and must be exercised consistently with the other provisions of this agreement.
ARTICLE XXII
PAYMENT OF WAGES
)umual salaries shall be paid on a .bi-weekly basis and shall be adjusted at the
beginning and end of the year to reflect the fiscal year in which wages were earned. This
change shall be put into effect no later than May 31, 2001.
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ARTICLE XXIII
SICK LEAVE INCENTIVE
Effective January 1, 1999, to be paid no later than the second payroll period in the
year 20010,and each year thereafter, unit members shall be entitled to the following lump
sum payments provided they have not utilized more than one (1) sick day (partial or full)
during the preceding calendar year:
o sick days used = $750.00
'1 sick day used = $500.00
ARTICLE XXIV
JURY DUTY LEAVE
A. Effective June 1, 1999, an employee who is noticed and required to appear for
Jury Duty service shall be released with pay from their regularly scheduled tour of duty
that calendar day, for a maximum of fourteen (14) days (112 hours) each contract year
without charge to any other paid leave (Le., vacation, holiday, compensatory time and
personal leave.) This release shall not include a mutual tour of duty switch between
employees. There shall be no limit if placed on Grand Jury. Employees shall use their
best efforts to avoid serving in excess of fourteen (14) working days.
B. The employee shall provide a copy of the appearance notice upon receipt to the
Chief of Police or designee.
C. j~n employee whose scheduled tour of duty is the "B" line (7:30 a.m. to 3:30 p.m.)
who is released from service while serVing on Jury Duty, within Westchester County by
1:30 p.nrl., shall contact the Chief of Police or his/her designee who shall advise the
employee whether or not to report for the remainder of the tour of duty. In the event the
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employe:e is required to report to work, he/she shall only be charged with the actual
number of hours served on Jury Duty.
D. The employee shall use the "call in" system, if available The employee shall
notify the Chief of Police or his/or designee on whether or not they have to appear for
Jury Duty for the following day, or are selected for jury service. In the event the
employee is not required to report for Jury Duty, he/she shall report to their regularly
schedule:d tour of duty.
E. jUI fees paid to the employee for Jury Duty service, when released from their
regularly scheduled tour of duty, shall be either endorsed over to or paid by the employee
to the Village.
F. Reimbursement from the court for mileage, tolls, parking and lor meals paid for
while on.Jury Duty service, shall be retained by the employee.
G. A.t the completion of Jury Duty service, the employee shall provide from the
court, if made available, a record of attendance to the Chief of Police or designee.
IN WITI~ESS WHEREOF the parties hereto have affixed their hands and seals this lith
day of~Sfpt~.'Y) be ( ,1999.
VILLAGE OF TARRYTOWN
By: -.1
Executive' ommittee
By:_ Ii>
~Executive Co tt e
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TARRYTOWN POLICE BENEVOLENT ASSOCIATION, INC.
.
c/o Village of Tarrytown Police Department
150 West Franklin Street
Tarrytown, NY 10591
GRIEVANCE FORM
Date Submitted:
Grievant"s Name:
Submitted by Executive Committee:
A Grievance is being submitted by the Tarrytown Police Benevolent Association, Inc.
for a vioJlation of Article of the contract between the Tarrytown Police Benevolent
Associatilon, Inc. and the Village of Tarrytown, pursuant to Article X - Grievance
Procedure.
Statement of Facts:
H~emedySought:
In addition, the Village shall reimburse the PBA for all attorney's fees and
expenses and disbursements incurred in this matter.
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Date: Date:
])0
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STEP (1) DECISION
Grievance Rejected:
Grievance Sustained:
Date Re:viewed:
Decision Statement:
The above decision is (satisfactory) (unsatisfactory) and I (will) (will not) appeal
to the Step (2) Level.
CHIEF OF POLICE'S SIGNATURE GRIEVANT'S SIGNATURE
Date: Date:
STEP (2) DECISION
Date Reviewed: Grievance Rejected:
Grievance Sustained:
Decision Statement:
The above decision is (satisfactory) (unsatisfactory) and I (will) (will not) appeal
to the Step (3) Level, Arbitration.
MAYOR'S SIGNATURE GRIEVANT'S SIGNATURE
